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women in business

Sherri Bigby, Laurie Higﬁtower and Jent

ince its founding in 1999, Prosper

has recruited many skilled women

to fill management and supervi-
sory roles, and they continue to help
the company reach new levels of suc-
cess in the distance education industry.

Laurie Hightower, Prosper’s quality
assurance manager, started working for
the company in 2007. Her experience in
managing successful teams has made
her a perfect fit at Prosper.

"What | love about working for Pros-
per is the fact that | am involved with
something significant and meaningful
— our entire focus is on helping people
improve their lives and reach their po-
tential,” Laurie says. “We give people
a reason to believe in themselves. Who
could ask to work for a better com-

pany?”
Sherri Bigby is the verification and
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Prosper

enrollment manager. Sherri joined the
Prosper team in 2007 with 10 years of

experience managing teams.

“| am excited to work at Prosper,”
Sherri says. “The challenge of work-
ing in a fast-paced, growing company
means each day there is something
new to confront and overcome. | enjoy
working with people who, like me, want
to make this company the best it can

be.”

Jennifer Shah has been with Prosper
since 2006. In her role as director of
partner accounts, Jennifer has suc-
cessfully developed and strategically
cultivated critical relationships between
Prosper and its partners.

“Since starting with Prosper | have
been amazed at the quality of people
we have here,” Jennifer says. “Every-
one is focused on delivering the best
possible product to our students, and

the camaraderie is invigorating. There's
something special about working with
people who are passionate.”

PROSPER
AT A GLANCE

Prosper was founded in 1999 and

is a leader in the coaching and
distance training industry. Prosper’s
500 dedicated employees help
people shrink the gap between
learning and earning. The company
has headquarters in Provo, and
additional offices in Draper and
Rexburg, Idaho. Visit Prosper at
WWW.Prospercorp.com.
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